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Commander's Column 

By Col.Robert R. Colyer 

Let's take care of our airmen 
. S ta nd by fo r change! In our rece m past. we in AFRC en
Joyed the bene fi t o f a large stand ing acti w duty Air Force 10 
suppl y us w ith we ll tra ined. mo tivated. and matu re NCO's. 
A irme n a nd officers. These fo lks came 10 us able 10 go right 
out to the nightline. into the offi ce. and TOY at a n;ome~1s 
no ti ce. O ur " newcomers" in those days requi red li11le train
ing and less superv ision. They even had uni fo rms! Our om c
e rs and Nco·s had a re lative ly easy job in supe rvising these 
" new" me mbers. 

So w hat ·s c hanged? As everyone is aware. 1he acti ve 
dut y A ir Fo rce is g reatl y pared down from the larger numbers 
o f' pe rso nne l 1ha1 ii once enjoyed. So. 1ha1 mean; less people 
be ing di scharged w ho might want 10 j o in the reserve. In addi
ti o n, ma ny o f those ac ti ve duty membe rs spent a good dea l of 
time de ployed a nd. while deployed. n01i ced that the Reserve 
fo rces were s tanding shoulde r to shoulder with them doing 
!he same job. It doesn ' t take a rocket sc ienti st to realize that 
j o ining the rese rve might mean serving occasionally in faroff 
places. As !hey are being discharged, they mi ght reason that 
a ny poss ibilit y o f de ployment o r acti vati on is no1 appealing. 
Those who do dec ide to join our ranks a re wonh our every 
e ffo rt to support the ir career decision. 

CHAPLAIN'S CORNER 
By Chaplain (Capt.) Dwight L. Magnus 

Overcoming obstacles 
A I 0-year-o ld boy dec ided to study j udo, despite the fact 

that he had lost hi s left arm in a devastating car acc ident. 
The boy began lessons with an o ld Japanese j udo master. 
T he boy was doing well , so he cou ldn ' t understand why, 
afte r three months of training, the maste r had 1augh1 him 
only one move. "Sensei ," the boy finally said. ' 'shouldn ' t I be 
learning more moves?" .. 

"This is the on ly move you know, but this 1s the onl y 
move you' ll ever need 10 know," _the sensei replied. Not 
quite understanding, but 1rus11ng lllS teacher. the boy kept 

training. . 
1 

· . r . 
S e vera l months later, 1he sense1 took the_ boy 10 1'. s 1rst 

to urna ment. Surprising himse lf. the boy easil y won l11S firs! 

three matches. 
In the fina ls, his opponent was bigger, stronger, and more 

_ d F a whil e the boy appeared 10 be ovcr-xpe n e nce • or ' ' 
e ed the boy mi o- h1 get hun. the referee matc hed . Conce rn o 

If you , 1op by the newcomers briefi ng on any UTA ii llli ghi 
stri ke you 1ha1 our incoming members arc gelling younger 
and less experienced. 1'- lany of them are "off the s1rce1" as 

we say. We are sending more and more air111en lo basic 
trai ni ng and IL'Ch school. 1l1csc fo lks don ·1 know what "TDY" 

means. They have never worn a uni fo rm, never had a credit 
card. never had a job or answc n.:d 10 a supervisor other than 
their pare111s. 

Whal this means 10 us. and we beli er take note, is 1ha1 our 
NCO-s and omcers ha ve a bigger job ahead of 1he111 . We 
need meaningful !raining in place 10 develop these people dur
ing UTA's. We need 10 find additi onal training opponunities 
1ha1 we have never had 10 worry about before. The level of 
training needs 10 be adjusted 10 folk s with li11l e ex perience. 
When was the las! lime we worried about the 111inimu111 drink
ing age whil e TDY? We be lie r start thinking about ii now. 
Our fo lks are gelling younge r. When plann ing a TOY we 
need 10 consider sending a seni or leader 10 watch ove r our 
new airmen 10 help them stay on the path and avo id potential 
pit fa lls they mi ght encounter. May be a firs! sergeant would 
fill this role. 

Without a doubt these new fo lks bring an added di111ension 
10 our program, bu1 is i1 all bad? These members a lso bring 
energy, enthusiasm, new ideas wi1 h no preconceived notions 
about how a project has always been done. We need 10 har
ness some of the ir energy and ideas 10 improve our programs. 
Their wide eyed enthusiasm and ambition can be contagious 
if you let it be. 

called a time-out. The sensei insisted !hat the boy cominue. 
Soon after the match resumed, his opponent made a criti

cal mistake: He dropped hi s guard . lns1a111l y, the boy used 
hi s move 10 pin him. The boy had won 1he match and the 
tournament. 

On the way home, 1he boy and 1he sensei rev iewed ev
ery move in each match. Then the boy summoned the cour
age to as k what was really on hi s mind . "Scnsei, how did I 
win the tournamen1 with onl y one move?" 

" You won fo r 1wo reasons," the sensei answered. ''Firs!, 
you· ve a lmost mastered one of the most difficu h throws in 
all o f judo. And second , 1he only known defense for 1ha1 
move is fo r your opponent 10 grab your le ft arm." 

The boy 's biggest weakness had become hi s biggest 
strength . 

UTA Services 
No Saturday Lunchtime Service 

Sunday Protestant Serv ice (7 :30) 

Sermon: A So ldier's Faith Luke 7: 1- 10 

Catholic Ma~s (7:30) in OG ConfRoom (Bldg I 066) 
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507th Air kr;fudin" Wing Fdirndal Sta[ 
507th /\ KW Cnmnun<kr- Col. fxan lx.., pinoy 
Chicfuf Puhlk ,\ ffair. - M :11 Ri..:h Curry 
IX pury Chief nf Puhl ic /\rfmo.- CJpl 81II Pierce 
Puhlic Affoirs Ofl'iccr - Ca pl Jeffrey Wh11c 
Puhlic Affm~ NCOIC- Tech. Sg1. Mdha K~ h 
On-l'inal falilor- Tech. Sgl. Tyro ne Yo, hidJ 
l'uhlic t\ffai~ Spccia li,1 • Senior Airman Rry:in A,icll 

~1 1111 Air Co n1 rn l Gcou n Fdilnci:..t l S1·,rr 
51J1h Air Con trol Gp .• Staff Sgt Andy Sh:phcn, 

lJn it l'uhli r Affnics Rrnrn ro 1:.11 ivr::i 
5071h Ci \•il Enginee r Sq .- Tech. Sgl George Procrnr 
5071h Comh:11 Logis1ic,; Sp1 . Sq.- V;u:anl 
507th LogiM ics Support Sc1 .• Ma."cr S~1 . P.Jul VK:lrnfan 
72m.l Acri;!! Pon Sq.• Tech. S£1. Rol'lc rt Shahan 
5071h Services Flt. • Staff Sg1. Tnna Hurl..:~ 
507th Ain:rJ fl Gcncra1ion St1.- Tech. Sgt. Hen Wa lkl! r 
507th ARW Ch·ili;in F.mployi.-c.,- Maril ) nTr.1.1i l,. 
5071h Medical Sq.- Tech. Sg1. Lo nnie Koy:il 
507th Sccurily Forces St1.- A IC Kimhcrly Long 
465th Ai r Refueling Sq .- M:i.s1er Sgl. Scull Wihon 
507th Main1 cnance S<1.· Mai.icr Sgt. Jeff Tyler 
51J1h Ai n:ran Generation &1. - T1.·,:h. Sgl. J:ul)..:\ Sl ratlon 
5 13th Opcra1ions Suppur1 Fl1. - Ca pt. Terry Bre nnan 
970thAACS - Capl. Scoll Wihun 
bt Aviaiion Stamianls Ht. - Senior Ma,1cr Sgt. Rnh Uulc 
35th Combat Cu mrn Sq.- Tech. Sgt. Bryon C:1rb,on 

·111;s runtk'll Air Forre R1..~ nc Comn1.1nd 111111!,:\/inc: i( an .mtho
riutl putilica1 ion fo r n1ernhcn o f lhi! U.S. mili1nry ~·n•il-c,. 
Con1cn1s of 0 11-fi11ul are nut nt..~s..-uily thc official \ k " ~ or, n r 

c ntlor-.ctl hy the U.S. Go\crnuk.'nL 1l1e Dcp.1nn1ent o f Oden~ or 
thc IA1)3ftn1en1 of the Air Foret". 

' Ilic cJitorinl co ntent is cJitcJ, prcp."lrcd, ;rnJ pro\iJcJ by the 
507th Air Ri: ruding Wing\ Puhlic Affair,, Office. 7-U 5 ReM..-rve 
Ro.id. S11 i1c 7. 'linl cr AF!l. OK., 7.'1 -15-87:?6 

All pho1og.rnphs arc Air Forcc pho1<1grnph:. un lc \Jo oth1..-rwi,;c 
inJicn11:J . Cup.) 1h~o11 lli nc i, NOON on UTA S uniht) fnr lhl' 
m ·\I 1110 111'1 ' , 1•tl i1 iun. 

1l1is i, ) Oll r r1e" ~ ,oonx. T:11..c it home "i1h )Oll lo ,h:1rc "ith 
family, fricnJs. anJ cmplnycn. 

On The Cover 

Civil Engineers construct a 
gymnasium on Indian Territory last 
May. See story on page 12. 

(Photo by MSgl. George Slillner) 
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507th ARW plays role in AF future 

By Maj . Rich Curry 
5071h ARW Public Affairs 

Main ta ini ng airc rart o pe rati o na l 
read iness a nd pe rfo rming dai ly mi ssio n 
n y ing req u ire me nts can be e nouoh to 

keep any KC - 135 S tr.ito ta nke r unit busy. 

But as a ny reahor wi II te ll you, some
ti mes it 's a malle r o f loca tion. location. 
loca tio n. 

Fo r the 50 7 11
' Air Re fue ling Wing. 

bei ng loca ted a t Tinke r A ir Force Ba~e 
w ith the Air Fo rce 's primary de pot cen

te r for the C - 135 neet. some times brings 
the o ppo rtu ni ty to provide a n occa~io na l 
ass is t to the e nti re tanke r n eet. 

Suc h was the case ea rl ie r thi s month 
as c iv ili an contrac to rs took a qui ck tour 
o r a unit lanke r to gather data needed 
fo r the nex t ge ne rati o n o f un manned 
ae ri a l ve hi cle. 

UAYs. such as the Predator and Glo
ba l Hawk, have me t with successes dur
ing Operatio n IRAQI and ENDUR [NG 
F R EEDOM , but limi tatio ns suc h as the 
lack o r ai r re fue li ng capab il ities limits 

th e ir availab le pa trol time. 
While pe rha ps st ill a decade a way, 

contrac to rs e xa m ined the ta nke r 's e lec

tri cal a nd g loba l pos iti oning syste m in
te rface 10 e xplo re des ignin g a co mmu

nicati o n plat fo rm fo r A ir Force re fue ling 
a irc raft th a t would eventu a ll y e~able d 1-
recl communicatio n with UAY pilots and 
a ffo rd UAY a ir refue ling capab ility. 

Accord ing 10 cont ractors present, th_e 

g oa l of a ny future prop~sa l to the A ir 
Force would be to keep pnces down_ wi th 

off- the-she If techno l_ogy w hile a v~,'d ing 
""d rill ino new ho les in the a ircraft. . 

While not involved in acrual test n,ght 
. . the 507"' A RW has supported 

o perau o ns, the 
I d e po t re pa ir projec ts over 

,;evera ti e oppo r-
ears a ffo rdin g de pot teams l . 

y . . • to conduc t final time-compliance 
1UnllY_ I o rde r ins truc tio na l testing fo r 
iechnica . ti e TCTOs 
fleet modi ficati o ns prio r to l 

n1 -~ ri 
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Government contractors take a quick look at the electical pannel in a 
unit aircraft as part of a fact-finding research effort. 

going out to the fi e ld uni ts. . 
" We can ' t slop our regular ma inte

nance and Oying acti vities but we do 1ry 
to accommoclaie all requests for suppon 
from the KC- 135 SPO based on our air
c rafl and tec hnician avail abi lity," sa id 
SMSgt. Robe rt Erickson of the 507'" 
Maintenance Group ·s Quali1y Assurance 
O ffi ce, "T his has a d is1inc1 ad vanlage in 
that, by providing suppon we sometimes 
oe t first hand knowledge of so me o f 
~ 1e in itiati ves that the SPO is workin g 

that im pac t the e ntire KC- 135 nce t." 
Previously, since the surnrner of2003, 

the 507'" supported se ven othe r projects 
incl udi ng TCTO kit proofin g fo r a new 
rado me ins la ll ati on. supported TCTO 
kitproofing for enhanced C/KC- 135 Glo
bal Pos iti oning Syste m and Instrument 
Navigati on Sys1e rn soft ware, and a trial 
ins1alla1ion of a new KC- 135 e levator tab 
assembl y. 

"Rec c1 ,eJJ I_, ()UR N.11 1Ld .JnE P 1ori t, AUGUST2004 
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hairman of the 
Gen. Richard B. Myers, c John 
Joint Chiefs of Staff, and Lt. Gen. 
A Bradley 's wife, Jan, pin three-star 
r~nk on the general during a Pentagon 
pinning-on ceremony June 30-
Looking on is the Bradleys' daughter, 
Leigh Ann, a graduate stu~e~t at . 
Abilene Christian University m Abilene, 
Texas. Before the ceremony, Gener~/ 
Bradley received the Defense Supenor 
Service Medal for his work as the 
assistant to the chairman of the JCS for 
Reserve Matters from December 2002 to 
June 24. (U.S. Air Force Photo by 
Mickey Sanborn) 

Gene.ral Bradley commands AFRC 
ROB INS A IR FORCE BASE, Ga. - The Senate con

firmed Maj . Gen. John A. Bradley as chie f of Air Force Re
se rve and commander of Ai r Force Reserve Co mmand and 
appointed him to the rank of lieute nant ge neral recent ly . 

The forme r assista nl 10 1he chai rman of ihe Joint Chie fs 
of Staff for Reserve Mailers. Pe ntagon, Washington. D.C. . 
the general was nominated for the dual-hat position by the 
president in May. 

Genera l Brad ley replaced Lt. Ge n. James E. Sherrard 111. 
who retired e ffective June I. as c hie f of Air Force Rese rve. 
Maj . Gen. John J. Batbie J r., AFRC vice co mmander. served 
as commander from June I to June 24 . 

As chief of Air Force Reserve, Ge ne ral Brad ley is a mem
ber of the Air Sta ff and principa l adviser 10 the Ai r Force 
chief of staff on Reserve mailers. As AFRC com mande r, he 
is responsible for 1he supervision o f a ll Air Force Reserve 
un i1s around the world . Air Force Reserve Co mmand has 
aboul 75,800 reservi sts who pl ay an integral role in our na
tional defense and are vital to 1he e ffectiveness of our mil itary 
in combat. 

··1 am tru ly honored 10 be named chief of Air Fo rce Re
serve and commande r of Air Force Reserve Command." sa id 
General Bradley, who was de puty to the chief o f Air Force 
Reserve in the Pen1agon fro m Fe bruary 1993 to Fe brua ry 
1998. "With great pride I accept command of the outstand in g 
men and women of AFRC. T hey are performing supe rbly, 
de fending America and fi ghting the Globa l War on Terrorism. 

"Our ta lented and ded icated Ai r Force rese rvists have 
faced many new challenges since Se ptember 11th," Ge ne ra l 
Bradley said . "Many of them have been mobi lized and sepa
ra1ed rrom 1he ir famili es, enduring hardships not normally as-

sociated wi1h 1radi1io na l rese rvi sts· d uties. T hey an: an insp i

rati on to us all .'' 
General Brad lt:y said he looks fo rward to vis it ing with as 

many rese rvists as he can . seei ng firstha nd how they a rc per
forming 1he ir assigned d uties. 

-- By meeting wi1h our rese rvists . I wi ll be a ble to_ be uc r 
unde rstand the ir ca pabil i1ics. needs a nd concerns. whi ch a rc 
cri tica l 10 ma in taini ng a s trong, co m bat-ready force ," he said . 

Befo re working fo r 1he cha irman o f the J oint C hie fs or 
S taff in the Pentagon. Genera l Bradley was clcpu1 y co mma nde r 
of Join1 Task Force-Co mputer Network Operati ons, U.S . Spacl! 
Co mmand. A rl ing1o n. Ya .. fro m Ma rch 2002 to Dece mber 
2002. 

He com manded 1he Air Force Rcsc rve's I 0 th Air Force , 
Na val Air S1a1ion Jo int Rese rve Base Fort Wo rth , Texas, fro m 
February 1998 10 March 2002. In 1ha t ca pac ity. he was re
spo nsib le for 1he command 's fi g ht e r, bombe r, spec ia l o pe ra-
1io ns. combat search and resc ue , pilo1 trai nin g, a nd space op
erations. 

Gene ra l Bradley a lso has comma nded a fi g hter training 
squad ro n. fi g h1c r group and fi g hte r wi ng. He is a com mand 
pil ot wi1 h more than 6,800 Oying ho urs in T-38, A-37. A- IO. F-
4 and F- 16 airc rafl. As a fi g h1e r pi lo t, he new 337 co m bat 
missions in Vietn am. 

Born in Leba no n, Ten n .. he received his com miss io n in 
I 967 af1c r comple1ing lhe r\ir Fo rce ROTC prog ram as a 
distinguished grad uate a1 the Univers i1y of Te nnessee at Knox
ville. Ge ne ral Brad ley is ma rri ed to 1he rormc r Jan Underwood 
o r Deca1u r, A la . T hey ha ve o ne da ught e r Le igh A nn . a grad u
ate s1ude n1 al Abil ene C hris1ian Uni ve rs ity in Ab il e ne. Texas. 
(AFRC News Se rvice) 
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A mix o f tradT I · ·1· . . . . 1 iona c1v1 1an employees and ARTS who were not act ivated last year recently received 
C iv ih~n Ac hie vement Awards last month during a Wing Civilian Commander 's Call . The CAA is s imilar to 
t he Ai r Force Achievement Award and becomes part of their civilian personnel brief. 

Maintenance civilian employees recognized 
By Maj. Rich Curry 

507th ARW Public Affairs 
Forty- live civilian employees wi 1h the 507"' Maimenance 

Group received Air Force Civilian Ac hievement Awards 
(CAA) during a Civ ilian All Hands held last month. 

The CAA is presented to recognize an individual or group 
fo r c learl y outstanding service for a single or specilic act or 
accomplishment in suppon of a unit 's mission or goals. The 
CAA fo llows the Exem plary Civilian Service Award in prece
dence and is considered the civi li an equi valent 10 the Air Force 
Ac hieveme nt Medal. 

During 1he award period. the maintenance team supponed 
the e ffort 10 successfully deploy all tasked personnel. aircraf1 , 
and associated equipment overseas in suppon of Operations 
ENDURING FREEDOM and IRAQ I FREEDOM within fi ve 
days after activation. The Maintenance Group generated an 
addi tional aircraft and personnel to the same overseas loca
ti o n two wee ks after the initial deployment wi th only a 24-
hour noti ce. The Group generated additional aircraft. person
ne l, and equipment fora follow-on task in~ to Moron Air Base. 
Spain, sustaining the global war on terrori sm. 

Despite a personnel and equipment shonage._ th~ Gmup 
executed ongo ing Operation NOBLE EAGLE m1ssi_ons. i_,_,-

1 d
. ..11 refuelino of Combat Air Patrols. by hos1111g six c u mg aen, o . R . , A. 

. f d l·ited cn::ws from other Air Force esene. 1r 
a1rcra l an re' · . . . ·k· o . 

. 
1 

G . d . ,d acti ve duty wings. These tas_ 111 0 s re-
Nat1ona uar a, . • · 1 I• • d . . . , fr n for mainta,nino a 24-hour A p 1a an 

ired an 1n1e ns1ve" ,o " . . 
qu . rt o eration on three separate occasions. twice over 
Charlie ale P T l Group's exceptional ma1111a111ers en-

I' d weekends 1e 
ho I ay ·:. ft e·ich new live- hour sonies per day 

ed ·x tanker a11 cra ' . I ~ur SI . . . •iy suppon to far-reaching 10me-
for ~ix days, prov1d1ng priori . J I 
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land defense missions. 
All unit aircraft redeploying from overseas were restored 

to ful l nying capabi lities within two weeks of their return 10 
home station aft er meeting the challenges of deferred main
tenance discrepancies and significant corrosion; a monumen
tal accomplishment since the redeployed mai 111enance per
sonnel were on compensatory leave. All facet s of repatriat
ing airframes and personnel were conducted with enthusiasm 
and pride. 

The Group ac hieved th is by employing innovati ve work 
schedu les, incorporating rigorous cross training, and utilizing 
maintenance all ocati ons from other squad rons 10 create a 
cohesive maintenance team. 

The Group participated in supporting aircraft s1a1ic dis
plays fo r tours by civic leaders. congressional n:presenlati vcs, 
genera l ofli cers. and other distinguished visitors as we ll as 
activities 10 foster mora le. cohesiveness. and 11ni1 pride. 

Dedicated 10 fami ly support , the Group quickly responded 
10 the devastation left by a tornado on May 8, 2003 by con
tacting fami lies and forming a vo lunteer team which provided 
many hours, equipment , vehicles. and a moti vati ona l alti tude 
10 assess and restore the damaged property of dep loyed per
sonnel and their families. 

The experti se and abilities of the maintenance team is 
recognized and va lued 1hroughou1 the wing making them an 
asset 10 the command and the Air Force. 

Each award recipient rece ived a silver co lored medal 
beari ng the Air Force coat of arms within a wreath of laurel 
leaves. an ultramarine blue ribbon wil h eight silver gray stripes 
as well as a miniature meda l, silver lapel emblem along with 
the award certifi cate. 
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Rules Restrict Political Activity for DOD People 
By Donna Miles 

American Forces Press Service 
WASHINGTON (AFPN) - With e lec tion activity 

stead ily picking up. defense offi cials remi nd service members 
and Defense Department civilians that they are subject to 

mies regulating their involvemen t in polit ica l activities. 
Gone are the days when the military posted troops at the 

poll s after the Civil War. an act that Sieve Epstein. director of 
the DO D's general counse l's stnndards of conduct office. said 
intirnidnted many southerners into not voting. 

Today. Mr. Epstein said two sets of rules help protect the 
integrity of the political process: a DOD directive for active
duty service members and the Hatch Act fo r federa l civi li ans. 
These rules keep the military ou t of parti san politics and en
sure that the workpl ace re mains po litica lly neutral. he said. 

That is not 10 imply that they cannot panicipate in politics. 
Mr. Epstein said DOD encourages both groups 10 register 10 
vote and vote as they choose. and 10 urge others 10 vote. Both 
groups can sign nominating petitions fo r candidates and ex
press their personal opinions about candidates and issues -
but onl y if they do not do so as representati ves of the armed 
forces. Also. all federa l employees can make contribut ions 10 
political organizati ons or candidates. 

Beyond that. the list of rest rictions differs widely. depend
ing on whether the employee is an active-duty service mem

ber, a rank-and-Ii le civi l service employee. a political appoin
tee or a member of the career seni or executi ve service. Mr. 
Epstein said. 

Of all DOD employees, uni formed service members have 

. . d' 1- · · I · 1· •ity he ex11 laineu. th..: mo~t re,tnction-, rcgar mg. po 1t1c .. 1 ac 1, • . : . 

A 1993 re vision to the Hatch Act freed most c1vtl se rvi ce 
employees 10 engage in political activities OLllsi,k the_ work
place that were once forbidden. although many res1rn.:11o ns 

still apply. . 
Fo r example. ~erv icc membc~ a~ well tL'\ g.ovt:rn111c11t Cl · 

vi liam: can attend political meeting, or ml lie,. Service mem
be rs can auend on ly as spectator.; aml not in uniform. They 
are not permiued 10 make public political speeches. serve in 
any oflicia l capaci ty in pani,an groups. or panicipate in parti
san political campaigns or convention~. 

On the other hand. civi lian emplo)ees governed by the 
Hatch Act may be active in and ,peak before political gather
ings or serve as officers of political part it:~ or partisan groups. 
They also are permiued 10 manage campaigns. distribute lit
erature. write po litical anicles or serve as a spokespe rson for 
a pany or candidate. 

Service members general ly are not permitted to campaign 
fo r a political offi ce. Civilian employees are. as long as it is a 
nonpanisan election. 

Whi le the restric tions concerning political activity may vary. 
Mr. Epstein said the basic ru les hold 1n1e for all DOD work
ers. They cannot use thei r pos ition to innuence or interfere 
wi th an election. And they can ncwr engage in political activ
ity on the job. in a gove rnment vehicle or while wearing an 
oflicial unifonn. 

More details about res trictions on DOD military and civ il 
ian employees· politica l activities arc posted on the DOD Web 
site. 

Finance Agency Opens New Reserve Pay Center 
WASHINGTON (AFPN)-The Defense Department's 

new Reserve Pay Cemer of Exce llence has ofli cially opened 
for business. 

The operation, pan of Del'ense Finance and Accounting 
Service, wi ll fun her improve se rvice "to the men and wome~ 
who defend America," according 10 a DFAS news release. It 
wil l offer "belier producti vity" Lo a "key mil itary customer 
group." 

The move centra lizes payroll activities for all Army and 
Air Force National Guard and Reserve elements. as we ll as 
the Naval Reserve. in Cleve land. DFAS ol'ficials said they 
expect ·'significant" producti vi ty gains l'rom running these 
operations from an estab lished, centrali zed pay-support site. 

"DFAS is constantly stri ving to improve the way it se rves 
its customers," said Pat Shine, director of the age ncy's mili
tary and civi lian pay services business line. "The Rese rve 
AUGUST2004 R J11 I J JI 

Pay Center of Excellence wil l make us even more responsive 
10 the needs ofa critica l component of America's de fense
the Reserve and Guard."' 

According 10 the release, centralized pay and customt:r
scrvice operations began for the Air Force Reserve in May. 
The Air National Guard, Army Rese rve and Army National 
Guard accounts wi ll fo llow. The Cleve land center already had 
been servicing the Nava l Reserve before the conso lidation. 

The new ce nter·, , 1and-up did not cause any job losses. 
Workers at the Denver center who hand led Guard and Re
se rve accou nts "have been reass igned 10 other hi gh- priority 
military pay tasks," noted the release. And " no loss of jobs 
wi ll occur" when Army Guard and Rese rve !'unctions move 
fro m Indianapolis. (Courtesy of American Forces Press Ser
vice) 

u 11 ( i, , r, ,)I ty 
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513th ACG 
Commander's Column 

By Col. Gregory "Farb" Phillips 

Family Lirc--AWACS stvlc 
For those of you w ho . -

for fa m i ly ·ind ll , • d may nm know. 1·111 a fi n11 advocate 
' 1"' nee lo balance our Ii ,. . be .. 

fess ional dem· d . . d . \ t::s l \\ ct:n our pro-
can ht.!. . an s an the expectati ons of our loved ones. It 
I a challenge for us l o find that stable middle oround but 
lie rewards are wel l wonh the effon " . 

T heAWACS · · .. 
I k ' II community ts a small. tt ghI-kni1 world where 

l 1~ s · 1 sand expe rt ise o f its members ar~ a lways in demand . 
As the Eyes_ o f the Eag le. we can see approaching threats 
f_rom grea t d istances and sound the alarm to our muion's de

le nders. T he never-kn owing of these threaLs. however. can 
~vear us down over time. Thi s is just one reason why it is 
trn portant for us 10 spend the time we have wi th our 1a'ved 
ones w ise ly: they help ground us w ith the motivati o ns and 
reasons fo r w h y we serve. 

Records show that the 5 13 Air Contro l Group has reason 
lo cekbrate many v ic tori es. No one can deny that two years 
look _lhe,r to ll o n our family t ies. but we' re all making up for 
lost lime. I ' d like lo think that we're becoming stronger in the 
process . A two-year acti vatio n is a n exception for an Air 
Force Reserve unit-out of hundreds only two other A FRC 

~ ] 
o rgan izations were ac ti va ted fo r as long. But where d id we 
really dmw our strength'? Our famil ies. So now i t is time for 
us to g ive back to the m. 

So now we need to e njoy the events o f our lives toge1her. 
A ~pause who gmduates from college or lands a great job. A 
child who finally found the perfec t span that rcnec ts their 
' ~'ams and needs. An e lde rly pare nt wl10 finall y gets the re
~1 re111ent they · ve worked years to ac hieve. It may seem like 
Just words. but your decision to serve your country really does 
preserve the American way of li fe-we are here because we 
be lieve in life. libeny and Ihe pursuit of happiness. Our fami
lies gain and prospe r because people like you serve. 

We lead by example. We serve out o f compassion. We 
li ve in pride. None of this would be poss ible wi1hou1 the ax is 
our fa mil ies prov ide fo r our res pec ti ve worlds to revo lve 
a round . Si nce Septembe r 11, seve ra l programs have been 
estab lished to recogni ze o ur fami lies. lf" you can imag ine the 

p ride w he n they see you in your uni fo rm, imag ine mo re the 

pride they' d fee l fo r receiv ing a recogniti o n pin o r a certifi 

cate thanking the m fo r s uppo rting you . They were the re w ith 

you in the E-3 overthe skies of the Middle East and alongside 
you o n fli g htlines the world over. They a lso served . 

I can o nly offer you m y tha nks fo r your d ecis io n to serve, 

but I e ncourage you to tha nk your fomi ly a s well fo r allowing 

you to serve. No o ne w ill be a b le to thank the m as well as 
you can . 

513th Maintenance gets the job done 
By Maj. Rich Curry 

507th ARW Public Affairs 
Hav ing the r ight team for the right j ob is exactly what A ir 

Fo rce planners env i sioned w hen the 5 13'" A ir Control Group 
was fi rs t establi shed in I 996 . 

A recent example of that vision bearing out came recentl y 
as a bknded maintenance team of acti ve duty 552'' A ir Con
tro l Wing and 5 13"' Air Control Group members headed out to 
Shaw AFB. S.C., in suppon o f a Combined Joint Task Force 
E xerc ise dubbed Operation Blinding Storm. 

A U .S. Joint Fo rces Command (JFCOM ) directed and 
sponsored event, the two-week opemtio_nal event held inJune 
tested bo th partic ipants and DoD 's Jo111l N ational T ra111111 g 

C apability. . 
The 2S-memher blended maintenance team led by A ir Force 

Reservi sts C apt. W aller Jacques. 5 13'" Maintenance O fficer 
and SMSgt. L arry L eTarte (wh~ served as one of two lead 

p educti on Superv isors for the trip). . . . 
r d . 1 C·tpl J-icques "Our mIssIon was lo gener-

Accor mo O .. · ' • ' • d 
. 8 ) "'E-1 Sent ry ,orti e, for the exercise. an we gen-

ale e ight ( • 
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erated all eight. We cut it close, though. becau se on one down 
d ay we ca me in to fin d the a irc raft batte ries <lraine <l . With no 

spa re ba tte ries in the k i1s a nd no o n-si te c harg ing capa bilities. 

th ings weren' t looking good. 
.. We tri e d countless o ptio ns to ge t good ba tte ri es fo r the 

nex t m iss io n w itho ut s uccess. Fortuna te ly. the re w a s a pilo t 

tra inin g sortie o ut o f T inke r tha t ni g ht , so we hac.l 1hut c rew 

load up a set of ba11eries and a couple of other spare pans 
from Sentry Cont rol Point and di vert the mission 10 Shaw. 
We got the balleries about 11 :30 p.111 . Ihat night. and had an 
o n- rime launc h in the mo rning. It wa s de finite ly o ne of those 

••i mprov ise a nd overcome" occa s io ns w he re te amwo rk makes 

it all happen." 
Elements of the A rmy, Navy, Marine Corps, A ir Force. 

and Special Operations, as we ll as forces from other coun
tries participated in Combined Joint Task Force Exercise . 

A key pan of the Depan,m:nt of Defense's effons to trans
form military training, JNTC represents a g lobal network of 
j o int tra ining fac ilila to rs composed o f li ve, v irtual and con

(Continued on page 1 O) 

AUGUST2004 

FREE COLLEG E T ESTING 
J\ir Force Reserve mcmhcrs. spou,cs and civilian employee, m.iy take DANTES 
Suhjecl Slandardi✓ed Tc...,1, (DSST,) or Collcgc-Lc\cl E,mnination, Pm.gram 1CLEPJ 
or E.'<cc lsiorColkgc E.'<amination, (ECE) FREE! (Mili1ary Only rorE.wcl,ior.:,arnina
lions). These cxaminalions 1es1 colkgc-lcvel knowledge )llU ma} ha\C gained 
1hrough your joh. reading. 1ra\'d. or hohhics. You mu,1 te,t al your Re,cn..: 
DANTES approved lcM ccnl..:r. Testing al another DANTES test center will he on a 
casc-hy•cm .. c ha.,i,. The third Tuesday of c~1ch month at 08(XJ has hccn sci a.!<.itlc for 
testing. You muM call us four weeks prior lo tc.,t dalt.: to en,urc we will ha\ c )llUr 
1e.,1. For mo re informatio n co nl:1ct C hief Mas ter Sg1. Sharlottc Ep~ in 1he i\lPF 
Educa lion and Training Office al 7J-, -7075. 

PROFESSIONALCERTTFICATTON 
Become a certified profess ional in a licld related lo your mililary training. DANT ES 
anti AFRC funded ce rt ilicalion examinations ::ire avai lah lc for ccnain cnrcer fields. Gu 
to http://www.dnntcs.do<lcd.mi1 :ind dick on cenilicminn programs. MOS maiching 
anti USAF Matrix which identilics the cligihlt.: AFSCs. certification ex.ams a, ai lah le 
and intcrnt.:t addresses for more info. If you de.sire to take an t.:xarn. con lacl C hief 
Mas ter Sgt. Sharloltc Epps in the MPFEducation andTraining Office al 7~-7075. 

TU IT ION ASSISTANCE 
Rese rve members arc eligihlc to apply fo r TA for Distance Learn ing ::ind In-Reside nce 
courses to further their education up to a Masler's Degree. 
The basic en rollment requ irements arc th:11 you musl: 
Be a p::irtic ipating mt.:mbcr in good slant.Jing (no UIF. Anide 15. c1c. ). 
Rclainability: Officers - two years; Enlis lcd - ETS al'ler course co rnplelion .. 
Enro ll ment fo rm m us t show course nu mher/t itlc. credi t hours ::111d cnM of 1ui tion. 

Complete TA forms in our o ffi ce PRIOR lo class s tart da le. 
HQAFRC will appn)\'c/disappro,·e based on funding. 

Payme nt occurs afwr sati sfactory course completion. TA rcimburscrnl!nt amo unts 
are se t :ti 75 perce nt ($3500) per FY (M as1ers) or 100 pcrcen1 CS-l5(K)) per FY (Bach

elors). For mo re information contact Chid J\,laster SgL Sha rlulle Epps in the MPF 
Education a nd Training Office at 7.J..l-7075. 

AFRC NCO LEADERSHIP DEVELOPMENT COURSE 
Thi! suc~ccss or Lhl! A ir Force Reserve NCO corps di!pcnd.!<. on lhcir ahil ity h l apply 
le:i~ersl11p an<l m:mag~ment skill s learned primarily in a civilian !-oe ll ing to a mi litary 
envir~n mcn_1. Nol a ll ut totl ay·s mi<l-1..:vcl NCOs have cxh.:n:-.ive fin.t-ha nd supervisory 
expi!n em.-~ in a reserve cm irnnmcnt; therefore. the instruc tion in this cou rse i!-1 in
le n~c<l h~ '.m prnvl! lhe st u<len ts· mil itary SUpi! rvisor cupahili ties and um.JcrMa mJ ing of 
the_ir po:-. 111ons as re lated Lll lhc USA FR. \Ve fol·us on ind ivitlual improvcmcnt whic h is 
uhi mately the rea l source or organi 1.ationa l cxcc llcm:e and success. Thc 
next class is :,,checluled for r-y 05. 

FAMII Y CARF 
If you need to he on lhe Fam ily C::irc Pl an. nmi l)' your lir.-.t ,ergeant /\SA P . IJ\\V 
A f-'I ~6-2908. S ing le par..:n ts ::mc.l dua l m il itary cou plc!-o with chi ldren must have ::a 

Family C.i rc Plan completed wit hin lJO cfays o rin-prncl!ss ing or fam ily !-olatus change. 

VIRTUAL MPF 1
• Add res.~ C haiwes - Yuu nu lunger ha, I! to go to ➔ tliffcrcn1 :-.crccn.Jarca., to 

upc.lai i.: your add ress!!! 
2

· Point Summ·1rys- P~1 int Sum marys can a lso hi! viewcl.1 ::mc.l pri nlctl 

J . 
1
llcco

rd R~''!ew ltl_PS- Yo u w ill now hi! noti fi ed viae-m:1il. on your 
0

hirthd:iy. tl1 
log on lO vMPF lo rev iew your RIP. 
4- Awards ·mcl drroralin•1s . y: .. . I · · • . 
dei.:nratio ns. . ou i.:d n .1 so gel a picture display ol your ;1ward, and 

HOT TOPICS: 
CDC Testing is accomplished at 

0750 on Sundays of the (main) UTA. 
You do nol have to schedule it, just 
be there NLT 0750 al Bldg 460 (lhe 
active duty HO). Room 215. You 
need to enter lhrough lhe MPF main 
door ( in lhe back near the ramps), 
turn right and lake lhe stairs. If you 
cannot make it, our Education office 
also tesls on Wednesdays at 0800 and 
1300. You DO need to schedule this 
one 24 hours in advance. lmporlanl 
note: II you are retaking a test, make 
sure you bring the Commander 1s 
evaluation/authorization leller with 
you or you will not be allowed lo lest. 
If you are taking computer-based 
tests, call DPMT at 734-7075 at 
least two days prior to the UTA. 
Computer-based tests are also 
given Tues at 0730, Wed at 0800 & 
1300, and Thurs at 1530. Call for 
appointment. 

EDUCATION REMINDER: 
This is just lo remind everyone who wishes 
lo updale their Education Records, otlicer 
and enlisted , that we need OFFICIAL 
transcripts lo send or accomplish any 
updates. This means lhal ii CANNOT say 
"ISSUED TO STUDENT." You may have 
the college/university send it, we can 
request ii, or you may bring it in as long as 
il is in a sealed envelope with a SEAL on 
the flap AND ii does nol say "ISSUED TO 
STUDENT." 

Pass and ID Hours of Operation: 
1200-1600 on Saturdays of the UTA. 
IEUopcn from 12.(Hl- 1500 on S1:11unlny of 

the main UT,\ . 
Nomination packages for AMN, NCO, or 

SNCO of lhe quarter are submitted 
quarterly. Packages are due by 1400, on 
Saturday of lhe UTA afler the end of the 
quarter. (Apr, Jul , Oct, Jan) 

FY200412D05 UTA SCHEDULE 

11-12 Sep 04 30-31 Oct 04 
20-21 Nov 04 04-05 Dec 04 
08-09 Jan 05 05-06 Feb 05 
05-06 Mar 05 02-03 Apr 05 
14-15 May 05 04-05 Jun 05 

As of 7 Augus t 2004 
q_ .,. q_ .,. q_ .,.. q_ .,. q. .,.. q_ _.... 
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Fri, 06 Aug 2004 
1300 
1430 
1600 

Pre-UTA Cmdr Staff Mtg 
Pre-UTA First Sgts Mtg 

Top 3 Executive Board Mtg 

Sat, 07 Aug 2004 

Bldg 1043, CC Conf Room 
513th ACG Audit01ium 

Bldg 1066, OG ConfRoom 

Unit Designated Sign In Unit Designated 
D730-0930 Computer Based Testing Bldg 1030, Room 214 
0730-0930 Newcomers In-Processing Bldg 1043, Room 201C 
0730-0930 Customer Service Section Open to Newcomers ONLY 
0730-0900 Wing Training Office Closed Bldg I 043 , Room 206 
0900-1000 6 Month Contact Mtg Bldg 1043, CC Conf Room 
K)900-IOOO Mandatory 3A0XI Tng Bldg 1066, OG ConfRoom 
1000-1130 Unit Career Advisors Mtg Bldg 1066, OG ConfRoom 
1000-1 I 30 Newcomers Orientation Bldg I 030, Room 214 
1000-1100 Mobility Rep Meeting To Be Determined 
1030-1130 First Sgts Meeting Bldg 1043, CC Conf Room 
1130-1200 Lunch-Time Chapel Discussion Vanwey Dining Facility 
1300- 1530 Newcomers Ancillary Tng Ph I Bldg 1030, Room 214 
1300-1400 Adverse Actions Mtg Bldg 1043, WingCC'sOffice 
1400-1500 Training Managers Mtg Bldg 1043, CC Conf Room 

Unit Designated Sign Out Unit Designated 

Sun, 08 Aug 2004 
Unit Designated Sign In Unit Designated 
0730-0800 Protestant Chapel Service 513th ACG Auditorium 
0730-0800 Catholic Mass Bldg 1066, OG Conf Room 
0730-0930 MPF Closed for In-House Tng Bldg I 043 
0750-1115 CDC/PME Course Exams Bldg 1066, OG Conf Room 
0800-1115 Newcomers Ancillary Tng Ph II Bldg 1030, Room 214 
0830-1030 SafetyCouncil/UnitRepTrng Bldg 1030, Room 104 
0830-0930 Enlisted Advi sory Council Bldg I 043, CC Conf Room 
0900-1000 Mandatory 3A0X I Tng Bldg I 066, OG Conf Room 
1100- 1300 HRDC Workshop 513th ACG 
1245-1545 First Duty Station Bldg 1030, Room 214 
1300 SORTS/Post UTA Mtg CAT 
1400-1500 JG period w/Capt. Vardaro Bldg 1043, Room B-1 
1500 Fly Safety Mtg Bldg 1048, OPS Briefing Room 
Unit Designated Sign Out Unit Designated 

Fri, 10 September 2004 
1300 Pre-UTA Cmdr Staff Mtg 
1430 Pre-UTA First Sgts Mtg 

1600 Top 3 Executive Board Mtg 

Sat, 11 September 2004 

To Be Determined 
513th ACG Auditorium 

Bldg 1066, OG ConfRoom 

Unit Designated Sign In Unit Designated 
0730-0930 Computer Based Testing Bldg 1030, Room 214 
0730-0930 Newcomers In-Processing Bldg 1043, Room 201C 
0730-0930 Customer Service Section Open to Newcomers ONLY 
0730-0900 Wing Training Office Closed Bldg I 043. Room 206 
0830-0930 6 Month Contact Mtg To Be Determined 
0900-1000 Mandatory 3A0XI Tng Bldg 1066, OG ConfRoom 
1000-1130 Unit Career Advisors Mtg Bldg 1066, OG Conf Room 
1000-1130 Newcomers Orientation Bldg 1030, Room 214 
1000-1100 Mobility Rep Meeting To Be Determined 
1030-1130 FirstSgtsMeeting To Be Determined 
1130-1200 Lunch-Time Chapel Discussion Vanwey Dining Facility 
1300-1530 Newcomers Ancillary Tng Ph I Bldg 1030, Room 214 
1300-1400 Adverse Actions Mtg To Be Determined 
1400-1500 Training Managers Mtg To Be Determined 

Unit Designated Sign Out Unit Designated 

Sun, 12 September 2004 
Unit Designated Sign In Unit Designated 
0730-0800 Protestant Chapel Service 513th ACG Auditorium 
0730-0800 Catholic Mass Bldg. 1066 OG Conf Rm 
0730-0930 MPF Closed for In-House Tng Bldg 1066, OG ConfRoom 
0750-1115 CDC/PME Course Exams Bldg 1066, OG ConfRoom 
0800-1115 Newcomers Ancillary Tng Ph II Bldg I 030, Room 214 
0830-1030 Supvr. Safety Training Bldg 1030, Room 104 
0830-0930 Enlisted Advisory Council To Be Determined 

0900-1000 Mandatory3A0XI Tng Bldg 1066,OGConfRoom 
1245-1545 First Duty Station B lclg I 030, Room 214 
1300 SORTS/Post UTA Mtg CAT 
1400-1500 IG period w/Capt. Vardaro To Be Determined 
Unit Designated Sign Out Unit Designated 



AITENTION 
Tinker was scheduled fo r mass implementa tion \Ired DD9V . 14 A . ' 'l'l' 1 . . . s pr _,, ., I 1rough 20 Apr 
2003. 0 1 course thrs da te has a lready passed a nd we ha ve re•·.- • 1 d· 1 . 1. u , m . , • . • F . ~erve{ up a cs rom o.no ol our 
members. f hrs rs Arr orce wrdc and everyone who Ins 11 111 d· 1 d I • DD F • • , up ,1 c I 1c1r orm 93 on the 
Virtual MPF needs to do so ASAP. It can he accomplished 1· . . . • rom ,111 y co mput er wrlh rntcrnct 
access by going to www.afpc.randolph .af'mil. You will need 111 k d 1. . now your ate o rank p·ry 

Military Pay 
File for 
pay by: 

Receive Direct 
Deposit by: 

date, and command (ex: AF RC) 111 order to sign on. Then dick 11 v~·IP F . ' .' . . . on re ,v • icon and lollo w 
~nslructr~._Qucs~ns shoul~hc d':.'.::c tcd ~ Cus~ncr Service al ?J4.7492. 

Milita ry Pay (405) 734-5016 

Newcomers AncillarY Training-
Newcomers Anci ll~ry Tr~1i ning Phase I & II are conducted monthly in Bldt 

1030, Room 214. Umt framing managers are respoits'bl f' • 1 • 1 e or ensuring t 1c11 
new personnel are scheduled to attend within 90 day . of ti ·. ,,. . UT'A it· . . s 1e11 11 st r\ . · yoL 
have any quest1on_s, contact the MPF Education & Training Office al 734-7075. 
Day Time Subject OPR 

Saturday 
Saturday 
Saturday 

1300-1315 
1315-1400 
1400-1500 

Phase I 
Air Force Fitness 
Information Assurance 

SVF 
CF 
SG 

03 Aug 
05 Aug 
10 Aug 
12 Aug 
17 Aug 
19 Aug 
23 Aug 
26 Aug 
31 Aug 
2 Sep 

11 Aug 
13 Aug 
18 Aug 
20 Aug 
25 Aug 
27 Aug 
1 Sep 
3 Sep 
8 Sep 
10 Sep 

Saturday 
Saturday 

1500-1530 
1530-1600 

Drug and Alcohol , Su icide/ 
Workplace Violence Prevention 
Local Conditions-Traffic 
Family Support Services 
Phase II 

SE 
DPAF 

BA~ Recertification 
Dea lines 

Sunday 
Sunday 
Sunday 
Sunday 
Sunday 
Sunday 

0800-0830 
0830-0845 
0845-1015 
1015-1045 
1045-1115 
1245-1545 

Base Populace 
IG Briefing 
UCMJ/Ethics 

CEX 
IG 
JA 
SFS 
ME 
ME 

Counter Intel /Awareness 
Human Relations 
First Duty Station 

UCMJ Briefing: 
All enlisted personnel are required to have 
the UCMJ briefing within two UTAs of their 
first reenlistment. This briefing is held 
during Phase II of the monthly Newcomers 
Ancillary Training at 0845 on Sunday of 
the UTA in Bldg 1030, Room 214. 

Ethics Briefing: 
All reserve personnel are required to have 
the DOD Ethics Briefing within 90 day~ 
of reporting for duty. This briefing is helc 
in conjunction with the UCMJ briefin~ 
during Phase II of the monthh 
Newcomers Ancillary Training at 0845 o~ 
Sunday of the UTA in Bldg 1030, Roorr 
21~ -

Disaster Preparedness: 
Unit Training Managers must schedule 
Chemical Warfare Training, by name, at 
least one UTA prior to the requested dates 
by call ing CEX at 734-5249. All personnel 
must bring a complete training ground 
crew ensemble (GCE) including the mask 
and its hood to all classes. Those 
attending Initial must be prepared to 
process through a tear agent chamber. 
Wear of contacts is prohibited in all 
classes. Anyone arriving late, without a 
complete GCE with mask, or wearing 
contacts, will be released back to their 
unit and reported as a no-show. 
Drug Testing: You must report 
within two hours of notification. 

Ir Last 
Digit of 
SSAN is: 

1 

2 

3 

4 

5 

6 

7 

8 

9 

0 

Then Forward Rcccrti lica-
Listing lo Unit lion due in 
Commander in: by end or 

month in: 

November January 

December February 

January March 

February April 

March May 

April June 

May July 

June August 

July September 

August October 

If you need assistance or have suggestions on how we can improve our service to you, 
please call us at (405) 734-7075, or stop by our temporary office in Trailer B, South of Building 1043. 

Editor: CMSgt. Sharlotte A. Epps, Chief, Education & Training (ART) 
Assistant Editor: TSgt. Sharon Lochman, Asst. Chief, Education & Training (ART) 
Contributing Editors: TSgt. Chris Rogers, Education and Training Advisor 

TSgt. Jimmy Talley, Education and Training Advisor 
SSgt. Jeremy Hudson, Education and Training Advisor 
Mr. John Baker, Education and Testing Services Advisor 
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~ E i:nembers build community center 
. . l~ I 

Appearance of the site : pon the arrival of the ADVON team. The foundation has been poured and 
awaits building construction. 

By Maj. Rich Curry 
507 ARW Public Affairs 

Maintaining peak skill proficiency is 
a challenging task when you are a civil 
engineer. 

During combat operations. engineers 
are cha llenged with the job of keeping 
ai rfi e ld and infras tructure in constant 
operational status. In humanitarian, or 
nation building ope rat ions, ci vii engineers 
have the daunting task of creating or 
re,,10ring basic services people typica ll y 
lake fo r granted . 

Both environments require being 
.... e ll -,ki lled in both basic construction 
iechniques as well as dealing with event~ 

ouL'>ide the norm. 
When the opportunity arose to sup-

port a na tive American community this 
,pri ng, more than 40 members of the 

507 Ci ~il Engineer Squadron, strapped 

on theirtool belts. 
During iwo, two-week annual tour 

. ihe e ngi neers trave led to 
ro1au on'> 

M 

Aq uinn ah, Mass., on the island of 
Martha's Vineyard to construct a 6500 
squ are fo ot co mm un ity ce nt er on 
Wampanoag Indian Tri ba l land. 

According to 507 '" CE Squadron 
Commander, Lt. Col. Renee Lane, the 
project consisted of constructing a gym
nasium, a meeting room, a kit chen, me
chanical room and two bath room/locker 
rooms. 

··our goal was to prov ide valuab le 
training for AFRC personnel while sav
ing the Wampanoag Tribe a large amount 
of money due to the high cost of con
struction on the island ," Colonel Lane 
said. The 507'" teams were fo ll owed by 
members from the 908'" Airli ft Wing's 
Civil Engineer Squadron from Maxwell 
AFB, Ala, to fini sh as much of the con
struction as poss ible. 

·"111e training value of this deployment 
was ve ry hi gh" Co lone l Lane sa id. 
"Most of our troops had never worked 
on a steel structure before and had never 
read a steel manu fac turer's shop prints. 

Addi tionally, this steel structure had a few 
features that were un ique and required 
add it ional problem-solving skills on the 
pan of the cra ft smen and supervisors." 

The structures and equi pment troops 
received extensive tra ining during the 
stee l erecti on while the Utilities and 
Heating, Ventilating, and Air Condition
ing sec ti ons received the most training 
on the plumbing and radiant heat work , 
Colonel Lane said . She stated the team 's 
electri cal sec ti on rece ived ex tensive 
tra in ing on back hole operation and read
ing blue prints. 

"A ll of our personnel received train
ing on what it takes to be a genera l con
tractor and project manager, with many 
receiving the opponunity 10 learn skill s 
outside of' their primary Air Force sk ill 
which could be in va luable on future de
ploy ments. It was 11 0 1 uncommon for 
some of' the troops to take lloor plans 
back to their hotel and study them in 
preparati on fo r the next day's work," she 
said . 

[ 
B tour completion the two rotations removed approxi-

, lyy I 000 cubic yards of top so il from the site, assembled 
~~ . . 

9
9% of the stru ctura l steel package; fin ished framm_g 90% of 

the lower exterior wa lls: completed under slab plumbmg rough 
in for 22 fi xtures, 5 noor drains. a boiler. and th~ main water 
and elec trical lines; totally prepared the gymnasium noor fo r 
concrete which included lay ing 4000 square feet of foam in
sul ation and approx 5000 linear feet of rn slab radiant lloor 
pipi ng; ran elec trica_l power from the Tnbal Headquarters 
Building to the job site tra il er, and started 111stall at1 on on the 

low nat ex terior roo f. 

~ I 
"Our Ai r Force Reservists built a pos iti ve re lationship wi1h 

tht: Wampanoag Tribal Counci l and many of th t: tribal 111.:111-

be rs. Everyone had to remain ne.~ible. Quic~ planning was a 
key a1tribute to the , ucce,s of th i, lkployment ." , he said . 

As a n:sult of the Rese rve Civi l Engim:cring efforts the 
Wampanoag Tribe will have a community center they can 
enj oy for years to come. The effort., of the AFRC Ci vil Engi
neers saved the tribe $500.000 in contmctor cost an<l pro
vided the 507'" Civil Engineer Squadron unpam lleled trai ning 
opportu nities. Next Year the Tribe plans to once agai n en list 
the suppon of the Innovative Readi ne, s Progmm (IRT) to 
construct a health cl inic. • 

Left: SrA Kodi Perry and MSgt. Sampson Djonorh 
measure out a length of reinforcement bar while 
below MSgt. Alan Young and another CE member 
go over the blueprints for the structure. Starting 
from the ground up, the picture below shows the 
project work accomplished by the Civil Engineering 
troops prior to returning to Oklahoma. 

U.S. Air Force photos by 
MS t. Geor e Stiltner 

'tiiii: ·•, 

1

11 ~ 
.I~~~~ JI l~ 

rom a ground up start the b ·1 . . . ...:.. 
another Reserve ·t ' ut dtng stands after the second unit rotation waiting for a third group from 

Unt. 
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Air Force Symbol Now Official 
By Staff Sgt. Melanie Streeter 

Air Force Pri nt News 
_ W~SHINGTON - The Air Force sy111bo l is now offi

c ia l, fo_ur years after the service first a pplied for trade111ark 
protecti on. 

"I,: 111 ()ro u_d o ur sy 111bo l is now an o ffi cial part of our he ri
tage, sa id Air Force Chief of Staff Gen . John P. Ju 111 per. "It 
represents our storied past and links our 2 I st-century Air Force 
to o ur core va lues and capabiliti es." 

. The deci s ion to des ig nate it as the official sy111bo l of the 
A ,r Force demonstrates the service's convictio n 10 preserv
ing the sy mbol's integrity and should ease concerns that the 
symbo l is temporary or re mains a test. Trade111ark protection 
des ig nates the sy 111bo l as exc lus ive property of the Air Force 
and g ives the se rvice authority to cont rol and enfo rce its use. 

A team of lawyers, publi c affairs office rs , artis ts and hi s
to rians are working to expand g uidance and standards for the 
use o f the sy mbo l. An o ffi c ial Air Force lns tnicti on is sc hed
u led for release in fi sca l 2005 . 

In the meantime, the intent is Lo ex pand use of the sy mbo l 
today and protect it for the future. Use must be consistent 
with app licable Air Force instructions and symbo l guide lines 
posted at www.af. mil/library/sy mbo l/. 

When Ai r Force offic ials began testing the sy mbol in 200 1. 
it a ppeared o n a limited number of base entry s igns and water 
towers and a s ma ll number o f a ircra ft and vehi c les . Accep
ta nce during the test was so widespread th at in 2002, 90 pe r-

cent of Ai rmen surveyed thought the sy mbol was already of
ficial. 

"Since then. I' ve seen Airmen wear it , drive it, eat it , carry 
it. embroider it and even brand it ,' ' sa id Maj . Rene Stockwell. 
of the Air Force public affairs nati ona l outreac h and commu
nications di vision. who manages the sy mbol trademark licens-

U .S.AIR FORCE 

ing program. 
The service is licens

ing use of the sy mbol on a 
variety of commercia l 
goods. from candy and 
furn iture to tires and jew
elry, which allows Airmen 
10 disp lay th e ir se rvice 
pride off duty. 

On duty, the sy mbol is 
featured on optional military ti e tacs. the proposed uti lity uni
form and gray boots. the Air Force li ghtweight blue jacket and 
is be ing showcased in Air Force marketing campaigns. 

Airmen and their fami lies can he lp protect the integrity of 
the symbol by adhering to the guidelines on line, the ,rnuor said. 

They have an imp lied license to use the Air Force sy mbol 
on pe rsona l items such as primed materia ls, food. clothing, 
literature and briefi ngs. These items mu st be intended for per
sona l or interna l use only, not used for retail sales, advertising 
or unauthorized endorsements. 

513th 
Maintenance 
gets the job 

done 

stnicti ve compo nents (L-V-C}. This L-V-C env ironment work s to 
me ld ex isting operational and strn tegic facets of the exercise wi th 
live forces, creati ng a more robust and realistic exerci se. 

(Contin ued from page 8) 

During the exercise, live component exercise partic ipants partici
pated in the waters off the U.S. East Coast, whi le virtua l particip,~nts 
joined in via computer networks from sites across the country. Ele
ments of JNTC will ultimate ly create an environment where every 
level of training is orchestrated within a joint contex t, thus providing 
the highest level o f training for seamless fu ture warfighting. 

Capt. Jacques continued, " I never cease to be impressed by the 
dedication of the younger airmen bending wrenches, driving AGE 
and guarding the jets. Despite the di stractions and confusion 1_ha1 the 
younger troops face in addition to the strange location, opern1111g en
vironment and 3:30 a.m. wake-up calls - and almost all the deployed 
members were 3-level technicians - we never mi ssed a beat." 

··Read,nt ,s Is OUR Number One Pnonty AUGUST2004 
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How to recognize your civilian employer 
By Maj. Rich Curry 

507th Public Affairs Office 

More Oklahoma Reservists and Guardsmen are stepping 
fo rward 10 recogni ze their civilian e mployers wi th "'My Boss 
is a Patriot" Award ce rtificates offe red by the Na11onal Com-
111iuee for Empl oye r Support of the Guard a nd Reserve 

(NCESGR). . 
Accordin g to o fficial s from Odyssey lmagmg Inc .. a con

tracted busi n;ss supporting ESGR. 342 " Patriot Award'' cer

tifi cates we re issued in 2003 to 
Oklahoma empl oye rs and busi
nesses. T hi s compares to 82 ce r
tificates requested in 2002. 

State ESG R Commi11ee offi
cia ls agree that the program goes 
a long way in helping recognize 
employers. 

··overal I. the e 111ployers and 
businesses in Oklahoma rea lly step 
up 10 support the military. nationa l 
defense and their c111ployees who 
are me111bers of the Guard and 
Reserve." said Col. (A RNG Ret. ) 
Gary Jackson. Ok laho ma ESG R 
Executi ve Director. ··we've no
ticed several reserve componen t 
units also go the extra distance to 

111ake sure they arc in vo lved in prese nting these certifi cates 
by inc luding their co mmand leade rship in the event. We can' t 
acco mpli sh our mi ss ion without th ose employe rs step ping up 
10 the plate so it 's a pleasure 10 see a unit commande r taking 
the time to say. "Thank you' ... he said. Natio nally. Odyssey 
ofli cials stated the tota l number of certilicates prese nted has 
increased fro m 25 ,686 in 2002 10 28,570 in 2003. 

After o pe nin g and e nte rin g th e ESGR web s ite. 
www.F.SG R.or0 <h11p ://www.es0 r.org/>, reservis ts may se
lect the link for '•military members" and then under Programs 
select, Patriot Award . The fo r111 takes onl y a few minutes to 

comp le te and members are encouraged to till in al l blanks 10 
inc lude the ir assigned unit. 

According to State ESGR o l"ficials. when a reservist nomi
nates the ir civilian boss fo r an award, they begi n a process 

that can produce 111any beneli cial results. First , the ir nomina
ti on goes directly to the NCESGR o ffi ce in Washin gto n, D.C. 

The nomination i, proce,,ed and a certificate produced ':" hich 
is mailetf directly bac~ to the rcquestor. The Na11u nal E_SGR 
Commi ut::e maintain:-. your nomi nation for m~c in <let~rm 1111!1g 
the top nati onal employer for the year. in conju nc t, on w ith 

input from the various !<i l att.::!-. . ~ 
The requestor should rece ive their employer's certil,catc 

within 3 10 4 weeks. " We encour.ig.e Rese rvist, and Guards
men to contact their commanders to kt them know they have 
received the certificate and reque,t a mi litary represe ntati vt: 
to he lp take part in the actual presentatio n." Colonel Jackson 

said . .. This g.ivc~ a more personal fo
cus to tht: presentation and gives a con1-
mander the o ppo rtunity to share hi s 
personal thank,." 

Colont:1 Jackson added. " But th e 
process doesn ' t cntf he re. The no mi 
nati on is al so rc1ransmi11ed to the Okla
homa State Commiuec for ESG R. The 
no min ati o ns arc the n n:vicwcd b y 
members o f the State awards commit
tee to determine the top Oklahoma 
empl oye rs for the year ... Colo ne l Jack
son said that selected em ployers arc 
e li gibl e to receive a specific Reserve 
Compo ne nt award, identified as the 
Seven Seals Awa rds. Seve n Sea ls 
Awards represe nt each Reserve or 
Guard component within Oklahoma. 

The O kl a ho ma ESG R Awards 
co mmi11ee a lso se lects the top employer fo r th <: state from 
those nominations received . The no minatio ns arc judged an
nua lly in August and arc presented in th<: fall o f eac h yea r 
durin g a spec ia l banquet. 

ESG R officia ls e mphasized that, hcca use o the r s tate 
awards are involved besides the certilicate, no minato rs sho uld 

take a few ex tra minutes 10 lill in thei r own pt:rsonul sto ries 
ex plaining how thei r employe rs support them in the "com
ments" box o f the form. 

··People aren' t doin g thi s . They ' re leavi ng the comments 
sec ti o n blank. This make, it hard for us to dec ide which em
ployer should receive a s tate- leve l award for the year. We 
really don' t have anything 10 go on when that section is empty," 
Co lo ne l Jackso n said . 

You can begin thi s process with jus t u few minutes of your 
time. Com ple te the fo rm and take time to '"brag" on your 
boss. 
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Activated Reservists Qualify Faster for Home Loans 

By Rudi Williams 
American Forces Press Service 

WASHINGTON - There has been 
a dra matic increase in the number of 
De partment of Veteran s Affairs home 
loans to members of the National Guard 
and reserves in recent years. accordino 
to a to p YA offi cial. " 

The number or loans would increase 
even more if all Guardsme n and reserv
ists _knew that bei ng on acti ve duty dra
maticall y reduces the time it takes fo r 
the m to become e ligi ble for the loans. 
Ke ith Pedi go, director of the YA Loan 
Guaranty Service, said durin g a recent 
interview. ~ 

He said YA tri es to get the word out 
to all Guardsmen and reservists, but it 's 
diffi c ult to reach all or them because 
they' re spread out across the country. 

" I would guess that many of them are 
not aware of the requirements for a home 
loan," Mr. Pe ti go said . '" However. I 
would ex pec t that those who are inter
ested in buying a home would go to the 
trouble lo !ind out exactly what it takes 
to use the home-loan benelit." 

Normally, Guardsmen and reservists 
have to serve si x years before becom
ing e li gible for a YA home loan , Mr. 
Pedigo noted . But, he said, that require
me nt changes dramatically when they' re 
called to acti ve duty during wartime. 

.. They ' re then subject to the same 
e lig ibility requirements as a regular ac
tive-duty se rvice me mber," he said . 
- During wartime, you onl y have lo serve 
for 90 days to become eligible for a YA 

home loan ." 
Those who are di scharged with a 

-.er.ice-connected disability with k ss 
than 90 days are also eligible, !'e said . 

During peacetime, the elig1b1lity re
uirement is 18 1 days of continuous ac-

~ d wi th an honorable discharge. 
uw u~ I 

. ·b·1·t i~ a l~o oranted to those w ,o 

are discharged 
with a service
connected dis
ability with less 
than I 81 days 
service. 

Mr. Pedigo 
noted the YA is 
making .. more 
and more .. loan 

guarantees fo r ~I ~6~~~V~ 
G u a rd s me n 
and rese rvists, 
a nd offic ia ls 
ex pec t lh al 
number to con
tinue to climb. 

.. We try lO 

promote thi s benefit to the reserves and 
National Guard through various means:• 
he said . Currentl y, about 3.5 percent of 
YA-backed loans are made to those who 
qualilied based on National Guard or 
reserve service, he said . 

There are some differences in the 
basic eli gibility requirements between 
home loans fo r active-duty and reserve
component troops, Mr. Pedigo noted. 

He said the best way fo r Guardsmen 
and reservists to find out if they qualify 
for a home loan is to submit an applica
tion for a certilicate of e ligibility 10 one 
of the two YA Eli gibility Centers. The 
ct:nter in Winston-Salem, N.C., handles 
states east of the Mississippi Ri ver. The 
Los Angeles center handles states west 
of I he Mississippi . 

.. They should submit the application 
a lo ng with a copy of their se rvice 
record, .. Mr. Pedigo said. The certificate 
of e ligibility proves e li gi bility for the 
home-loan benefit. 

Another difference between the re-
serve-component and acti ve-duty ben
efit is in the amount of fees paid - re
servists pay a slightly higher fee. he 
noted . 

The fee consists of a ce rtain percent
age oft he loan amount: 2.75 perce 111 for 
National Guard and reserve members, 2 
percent for others. These percentages 
can be lowt:red with down pay ments or 
5 percent or IO percent. 

The ree doesn't ha ve 10 come out of 
the service member's pocket, Mr. Pedi go 
added . It can be included in the loan 
amount. 

.. So if you don't have the cash, that's 
not a problem." he said . 

There are also minor changes 10 the 
program during wartime. For instance, 

reserve-component troops are eli gible 10 
benefit from the Soldiers and Sailors 
Ci vil Relief Act, which affords certain 
financial benefit s. 

Under the act, ac ti ve-duty service 
members can gel a reduction in the in
terest rate on their consumer credit obli -
gations. including mortgages, Mr. Pedigo 
said . 

Acti vated Guardsmen and reservists 
·•can get a stay on an impending fo re
closure and have an opportunity to wait 
until they're discharged in order 10 get 
back on their feel financially," he said . 

Mr. Pedigo said financial institutions 
are more sympatheti c 10 Guardsmen and 
reservists during wartime. 

'" We have a very active outreach pro
gram with the mortgage-lending commu
nity, as we ll as 1he real estate pro fes
sion ... he sa id. noting that about 5.000 
mort gage bankers and other financial 
institutions participate in the YA home
loan program. 

YA encourages financial institutions 
ac ross the coun1ry 10 participate in the 
home- loan program. 

'·Real estate sales professionals arc 
often the first point of contact with vet
erans or (service members) who are in
terested in buying a home," Mr. Pedigo 
said . '"We want 10 make sure 1ha1 the 

Ehgl 11 y "' 
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Awareness critical to Breast Cancer detection 
By Maj. Virginia Harris 

SO?th ARW Medical Squadron 

All women can get breast cancer. 
even women with no fa mi ly his tory of 
the di sease. The two most important fac
tors r or breas t cancer are being a woman 
and growing older. The ea rli er the de
tecti on. the smaller the cancer. and the 
less likely the cancer has spread. Early 
detecti on increases your chance fo r sur

vival. 
A self-breast exam could save your 

life. Most lumps are fo und by women 
themselves. When you get 10 know how 
your own breasts normally feel. you will 
be able to notice any changes. It is im
portant 10 see your provider for any 
lumps. bumps, or thickening that fee l 
abnormal. The majority of breast lumps 
are not cancerous. By seeking immedi
ate follow-up with your provider, you will 
be able to ease your concern or begin 
prompt. possibly lifesaving. treatment. 

Every woman should take the follow
ing earl y detection steps: 

I . Breast se lr-examination (BSE). 

Once you reach puberty. you ,hould e,
amine your breas ts visually and manu
all y every month. 

2. Provider exami nation. Your pro
vider shou ld perform a complete brea,l 
exam at least once a year. possibly more 
depending on personal and fa mily hi s
tory. 

3. Mammogram. Even if you have 
no symptoms. routine mammogram are 
essential because they can detect things 
that cannot be fe lt. The general con
sensus is that women between the ages 
40-49 should have a mammogram ev
ery one to two years. depending on ri sk 
fac tors. Women over 50 shou Id have a 
mammogram every year. 

The following factors have associated 
with breast cancer. some more strongly 
than others. 

Family history- a mother or sister 
who had breast cancer 

Personal hi story of breast cancer 
Advanced age 
Overweight 
High- fat diet 
Early menstruation 

Late menopaust: 
Prolonged use of es trogen 
Late chi ldbearing or no children 

Keep in mi nd that many cases of 
breast cancer occur in women wit h no 
ris l-. fac tor.,. and 1mu1y women wi th high 
ri sk fac tors never develop breast can
ce r. Women should discuss thei r per
sonal history and habits with their physi
cian and be akrt to warning signs. ll1osc 
with one or more risk fac tors shou Id be 
even more vigi lant. You can help reduce 
your chances of developing breast can
cer by engaging in regular physical ac
ti vity. maintaining a healthy weight and 
limiting alcohol intake. 

Re member linding breast cancer 
early is the key 10 successful treatment. 
Knowledge about ea rl y detec ti on re
duces fearand puts you in control of your 
health . For in fo rmation about breast 
cancer and early detec ti on. vis it the 
American Cancer Soc iety website at 
www.cance r. org. J\lla1eri/ll 11'/l s refer
enced f rom 8//y lor College OJ Medi
cine. Office of 1-/e/lllh Promo/ion. w1tl 
Americ/ln C/lncer Sociely. 

Quicker VA Home Loans available to Reservists 
(From previous page) 

lenders are aware or the numerous as
pects or our program . Then they can 
promote thi s to the se rvice member or 
veteran with accurate information." 

Mr. Petigo was named direc tor of the 
YA Loan Guaranty Service in 1987 . He 
said he believes the YA home- loan pro
gram has two responsibilities . 

'"One is to make sure that ve terans 
and acti ve-duty se rvice members have 
the o~ponunity to use their home- loan 
benelu ," he said . "But also, we consider 
II lo be a se rious responsibi lily for us to 
make sure 1!1 ·1111 h· . ' iey .ive an opportunity 
to stay Ill that home if they encounter 
temporary financial difficulty. " 

YA has large staffs at nine Regional 

AUGUST2004 

Loan Centers around the country that 
are acti ve ly invo lved in assisting veter
ans who ha ve fall en behind on their loan 
payments, he noted. 

··w e make an effort 10 intercede on 
their behalf with the lending institution 
10 se t up repayment plans:· Mr. Pedigo 
said ... When there ·s 110 way 10 avo id 
fo reclosure, we continue 10 work with 
the ve tera n and ac ti ve-duty se rvice 
member to try lo lind the least costly way 
of terminating that loan 1ransac1ion. 

..So once the loan is made 10 1he ve t
eran . we do 11 ·1 consider that our respon
sibility is ended. We consider 1hat we 

have lo try to he lp that veteran stay in 
the home and assist them in any way 
we can.'' 

This year marks the 60th anniversary 
of the YA home-loan program. which 
was created in I 944 Serviceman ·s Re
adjustment Act. YA has made 17.7 mil 
l ion loans to veterans. 

··we·ve made mortgage money avail
able to the amount of $ I 38 billion during 
that 60-year peri od," Mr. Pedigo said. 
.. The vnst majority or those loans ha ve 
been made without a clown payment." 

He said the YA is unique in that re
ga rd in the mortgage industry. 

.. Veterans need to be aware that they 
don' t need the cash on hand that non
ve terans 111i gh1 need 10 buy a home; .. he 
added. 
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The f'ol lowing questio ... ·k 
M-l 6 w.. . . ·. n w,,s ,Is ·_ed of members of the 507th ARW duri no 
" capons qualifica11on tes1111g last month: "' 
What are you doing?" 

L...

Staff Sgt. Robert Hanna bass 
507th MXS 

'" I was jus t issued my weapon and 
now I' m heading to the range." 

507th CLSS 
'"Time 10 breakdown the weapon 

and clean i1. " 
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Staff Sgt. James Courtney 
507th SF 

"I'm disLributing the new frangible 
ammo at the shooting positions for the 

M-16AFQT." 

' 

r~ 

/-c 6 
Y. -· 

··once I get this hearing protection on. \ , . 
we'll stan firi ngtozeroourweapons." _. l,. / 1~ , - ~ •· 

H ,rJ llf 

' , ~ Ira ' ,,~~\~ 
,,_ . /" ~ ~ . II 

. . S} ·. 

I 
I 

507th CLSS 
'"I'm low and 10 the nghl 111 rny group-

/ Master Sgt. Ma:::~·Mouse 

J 
507th CES 
··1 chill in . The range instructors arc 
counting our hit s on 1arge1." 
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Government Enforcing Reservists' Job Rights 

By Kathleen T. Rhem 
American Forces Press Service 

WAS HI NGTON - Several gove rnment age ncies are 
working toge1her to aggressively_ defend the reemployment 
rights or reserve-component service members. 

Under 1he Uniformed Services Employment and Reem
ployment Rights Act _or_ 1994, reserve and National ?_uard 
troops cannot lose 1he1r Jobs or their benefits due 10 mil11ary 

service. 
In mher words, reservists and Guards men who are de-

ployed are guaranteed their prev ious civilian jobs or similar 
jobs with 1he same leve l or benefi ts when they return . Em
ployers who fai I ID comply are in violation of federa l law and 
can be sued by the U.S. gove rnmenl. 

U.S. Special Counsel Scali J. Bloch is charged wi th pros
ecuting federal agencies that fa il to compl y with the tenets of 
USERRA. Mr. Bloch visited the Pentago n July 8 10 pledge 
his vigilance in these duties. He signed a state ment or suppon 
fo r the Guard and rese rves on behalf or federal employers. 

Leaders of the National Co mmi11ee fo r Employer Support 
or the Guard and Reserve and the Offi ce of the Ass istant 
Secretary or Defense fo r Reserve Affairs spoke at the cer
emony. 

Ass istant Defense Secretary for Reserve Affairs Thomas 
Hall compa red the overwhelming support for today's troops 
wi th his own days as a sailor during the Vie tnam era. Mr. Hall 
said 1ha1 in 2 1 mo111hs in his current position, he has had the 
oppor111ni1y 10 speak 10 at least 120.000 people around the 
coun try and abroad. 

. "Eve_rywhere I go, I find a different spirit than perhaps 
existed 111 my younger years in the Navy .... Cont roversy 
rocked 1he cou111 ry. and many or our young men and wo men 
who came back from Vietnam ... we ren' t we lcomed ·· Mr 
Hall said . · · 

"But what is 1101 lacking IOday," he continued. •• is support 
fron'. the rank am! fi le, from the businesses and from 1he co rn
rnunuy." 

I
ESGR's nationa l director. Bob G Hollinoswonh told 1110s" 

11 ·1t ll!f "d " \ ' • O ' .... t )c . • ' menca s e mploye rs ha ve ralli ed aro und (the 
roops 111 an incredible . ,. Tl . • . . w,,y. 1e employe rs realize ··1hey 

,ire mextncably l1nke 11 th · he said . c o e na11 onal de f'ense or our nation," 

Mr. Hall exphin I · · 
serve-co mpor~e1ll' t ec '.'~ an i~11crview t_hat employers of re-
Guard . d roops ,ire vital lo the luture of the National 

,Ln reserves •tnd th \ . key 10 . • • ' us t mcnca's imcrcsts. '" ll 's ve ry 
young men and worn .. I . . I -

fauni lies h·Lvi h _ t: ll Mving ticcont1denccandtheir 
swcr th~ c:,11 ~; :o~ c~n I •d~nce that when they go off lo an

ors. when they return they wi ll have a job 
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wai ting for them:· he ,aiu. 
Mr. Bloch i, especially commilled 10 servi ng as an advo

cate for ,ervice me mbe" becau,e his ,on. 19-ycar-o ld Ma
rine Lance Cpl. Michael Bloch. i, prepari ng to kave hi s home 
base of Twentynine Palm,. Calif.. for a ,econd rotation in 
Iraq. 

··As a member of the admini,tmtion. I ,uppon USER RA.'" 
Mr. Bloch said before ,igning the statement of support. ··Bui 
I also suppon it as a ci tize n and a,, a fa ther of an active-duty 
tvl arine. 

··our commitment ... i, the least that we can do ID send a 
message to our wonderfully brave. talented and co m111i11ed 
members of the military that we do support them and we do 
understand the sacrifi ces they're making," he said. 

I R 
Mr. Bloch"s organi zation. the U.S. Office or Special Coun

se l. recently brought a suit against a fcdern l age ncy with the 
Merit Systems Protection Board on behalf of n reserve mili
tary member. He didn"I say whic h agency, but noted this is 
the fi rs t time a fede ral agency has been sued under the provi
sions of USERRA . 

USE_RRA sui ts against civilian employe rs arc brought by 
the Justice Depanmc111. but even those arc rare. Mr. Bloch 
es1ima1cd roughly eight cases arc referred 10 the Justi ce Dc
pa_n111e111 each year. or those. perhaps fi ve arc lit igated, he 
s:ud. 

With 1.2 million rese rve-component , crvice members in 
the U.S. military, that :-;hows a very low percentage of cases 
aren' t resolved al the lowest leve ls, he said . 

Mr. Hall ex plained 1ha1 ESGR has .J,200 vo lunteers who 
work 10 educate employers 1h roughou1 the count ry. Points of 
contact are posted prominently in a ll Guurcl and rese rve cen
ters. and the names nnd number!\ of state re.prcscntati ves arc 
available on the org;111ization·s \Vc b site. 

In most cases. a phone ca ll 10 an ESG R representati ve 
wi ll solve a reserve- component service member 's problem. 
The ESGR representati ve wil l meet with employers 10 ex
plain the requirement , mandmcd by USERRA. 

USA RR A is a law many employers arc un fa mili ar with. 
Mr. Bloch said. ·-rha1 'sjus1 one 1hq kind of ove rlook unti l it 
conf'ronts them," he sa id. ··Then, when they learn about it. 
ge nera lly they say, 'Oh, whatever we need 10 do. we' ll do." 
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With his spe · I "R · Co c!a etirement Rocker" standing by, unit members bid farewell to 
mmand Chief Robert Kellington last month. 

On-final 
R-News 

August blood drive set 
The next Blood Drive will be held 

Aug. 7-8, 2004, during the UTA. Aug. 
7th times are noon - 3 p.m. and Aug. 8th 
times are 11 a.m. to 2 p.m. 

Reservists must 
register employers 

Senior DoE offici als are "con
cerned" by the limited response to the 
mandatory requirement for RC to regis
ter their civilian employer information on 
the new Civi lian Employer Information 
(CEI) database established last May. 
Currently, the AF Reserve has only 5289 
personnel who have completed the web 

form. 
The process takes only a few min

utes to accomplish. Reservists may ac
cess th e s ite at: https:// 
www . dmdc .osd.m il/Guard 

ReservePortal. 
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SH OKIE Reunion Set 
A Sierra Hotel OKIE Reunion is 

planned for Sept. 17-18, 2004. The re
union is for anyone who served with the 
937th group, 507th Group/Wing or 513'11 

Air Control Group. 
Festi vities include a social oatherino 

b b 

and barbeque at 4 p.m., Friday, Sept. 17, 
at the Tinker Club. Other schedu led 
events include a semi-formal dinner at 
the Reed Center located al Sooner Rd. 
and 1-40, a golf tournament, and a trip to 
Bricktown. For more detai ls, go to hup:/ 
/www.angelfi re.com/tx5/9 I I 4. 

Reunion Meetings Set 
The next meeting or the 937th/507th 

Breakfast C lu b for retired AFRES/ 
AFRC reservists wi ll be at 7:30 a. m. 
Saturday, Aug. 28, at the Midwest City 
Golden Corral on Air Depot Boulevard . 
For more information, please contact 
Gene M. Clayton by mail at 48 12 Michael 
Drive, Del City, OK 73 11 5; telephone 
(405) 672-0469 or by e- mail at 
genec672@aol.com. 

The next meeting oft he 507th Break

507th ARW Recruiters 

Tinker AFB, OK 
(In-Service Recruiter) 
Master Sgt. Nathan Bickle 
(405) 739-2980 

+~ 
AIR.FORCE 

RESERVE 

Moore, Norman, OK 
Master Sgt. Gene Hiooins 
(405)217~83 1 I "'"' 

Midwest City, OK 
Tech. Sgt. M::irvin Greene (SE) 
Staff Sgt. Sharon McQuiny (NW) 
(405) 733-9403 

Tulsa.OK 
Master Sgt. Pam Peterson (NW) 
Tech. Sgt. Richard D. Kozik (NE) 
(9 18) 665-2300 

Lawton, OK 
Staff Sgt. Kamala Thigpen 
(580) 357-'.!784 

McConnell AFB, KS 
Mastl!r Sgt. Davill Ml!Connick 
On-Sl!rvicc Rccrnitcr) 
(3 16) 681-'.!.52'.! 

Vance AFB, OK 
fas t Club will be at 7:30 a.m. Saturday, M aSler Sgt. David McCormick 
Dec. 18, at MWC City Golden Corral. (316) 759-3766 

Readiness Is OUR NJIT,bE:r Or1t: p ·1on .. ty ________ A_U_G_U_S_T_2_00_J4 
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